NOMINATION FORM - MES CONSTRUCTION PROFESSIONAL DEVELOPMENT AWARD

1 Name of Company

2. Name and title of individua completing form, including signature and date:

Name

Title

Date

Signature

3 President of Company (indicate if aP.E.)

Name

Address

City State Zip

4, Name of officia responsible for engineering in company:

Name

Title (indicate if aP.E.)

Address

City State Zip

Daytime Phone Ext. FAX




Name of Company

1. For the purpose of publicity, please give the name(s) and address(es) of loca paper(s):

2. Provide a description of operations:

a. Describetype of work or services, specidties, extent of market and scope of operations:

b. Please check one of the categories below relating to extent of market:
Locd [ ] Regiond [ ] Internationd [ ]

State [ ] Nationd [ ] Other [ ] (explain below)

[11. Engineering Personnel/Licensure I nformation
3. Totd number of employees of the organizationd unit nominated:

4. Tota number of employeeslisted in Question 3 who are classfied
as engineers or engineering SUPerVisors.

a. Tota number with P.E. licenses;

b. Totd number with E.I.T. certificates



Name of Company

c. Totd number without P.E. licenses or E.I.T. cartificates but who
hold engineering degrees from ABET-gpproved inditutions:

d. Tota number without P.E. licenses, E.I.T. certificates, or
engineering degrees from ABET-approved inditutions:

e. Totd of athrough d (should be same as Question 4 above):
f. Of thosein d, tota number with adegree in an engineering-
related field such as architecture, physics, geology, €tc.:
5. Number of employees directly supporting engineers:
Surveyors.
Surveying crew (other than surveyors):
Drafters:

Technicians certified by the Nationd Inditute for Certification in
Engineering Technologies (NICET):

Technicians not certified by NICET:
Other (identify):

Totd:

6. Licensure
a. Doesyour company encourage engineering licensure?

If yes, how isthis done and with what results?

b. Arelicensad engineers encouraged to use the P.E. suffix
and display their licensure certificates?

c. Aredl mgor project plans and designs affecting public or
employee safety reviewed and signed by alicensed engineer?

Yes

Yes

Yes

No

No

No



Name of Company C

If no, explain:

d. Areyour company’sdrawings for temporary congtruction
designed and approved by alicensed engineer? Yes No

If not, explain:

e. Which of the following licensure cogts are paid for by your company?

Regidration: Yes_  No__
Exam codts: Yes No
Review courses for exam: Yes No
Travel codsfor exam: Yes No
Annua renewd fee: Yes No
Paid time off to take exam: Yes No

f. Areengineers given saary increases upon obtaining
engineering licensure? Yes No

What other incentives are provided for licensure?

g. Doesyour company assume 100% present and future respongbilities for any clams and suits
againg the authorized work of professona employees
performed as part of their employment? Yes No

If no, explain:



Name of Company

V. Recruitment/Indoctrination

7. Percent turnover rate among engineers during the past 12 months

(do not include retirements, promotions, or intracompany transfers):

Percent turnover rate among engineers during the past five years:

8. Recruiting Practices

a. Doesyour company consder currently employed engineers
for higher positions before seeking outside gpplicants?

b. Doesajob applicant talk to the potentiad supervisor aswell
asto the personnel interviewer?

c. Aretravel and interview expenses pad for by your company
even if the gpplicant is not hired?

If not, what costs are covered?

d. Arepolicies, practices and fringe benefits as applied to
engineers fully explained during the applicant’ sinterview?

e. Doesyour company offer a cooperative job program or
summer employment to college engineering sudents?

f. Doesyour company make specid efforts to recruit
women and minorities?

If yes, describe briefly:

Yes

Yes

Yes

Yes

Yes

Yes

%

%

No

No

No

No

No

No



Name of Company C

9. Indoctrination

a. Doesyour company have aforma new employee
indoctrination program? Yes No

If yes, describe briefly:

b. Doesyour company have a current publication containing

your company’s employment policies and practices? Yes No

Does the publication relate to professond employment? Yes No

Isthe publication available to al professona employees? Yes No
V. Employment

10. Physical Environment
a. Arereference materidsreadily available to the engineer? Yes No

Describe briefly:

b. Ligt the avalable types of technica support facilities and equipment provided for engineers:

11. Utilization

a. Provide an organizationa chart showing utilization of engineers. Denote positions held by PEs or
ElTs.

b. Areengineers utilized a their highest potentia with nonprofessond
supporting duties performed by technical and clerica personnd? Yes No



Name of Company

C.

Are engineers classfied and adminigratively treated as
sdaried management personnd rather than hourly workers?

Are engineers exempt from punching a time clock?

Are"engineer” titles restricted to licensed professond engineers
or engineering graduates?

If no, explain title palicy:

Does your company have aforma engineering classfication
system for titles and assgnments?

If yes, please describe:

Is the engineer free from requirementsto join alabor
organizaion?

If no, explain:

Does your company have a written employee policy manud?

12. Compensation

a. Doesyour company have a definite sdary policy for

engineers?

If yes, on what is the program based (Iength of employment,
responsibility, performance, etc.)?

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

No

No

No

No

No

No



Name of Company

If no, how are salaries and progression rates established?

. Aredl your company’s engineers familiar with the salary plan?

Whét is the familiarization method?

Is a performance and salary review discussed with each
engineer at least once annudly?

. Areengineersrewarded for patents, mgjor cost reduction
work, published papers or exceptiona performance?

. Does your company have a pension plan for engineers?

If yes, describe plan igibility, vesting, contributions, etc.:

Does your company have a stock purchase or other savings
plan?

Describe briefly:

Are engineers compensated in any way for scheduled or
excessve overtime?

If yes, how?

Yes

Yes

Yes

Yes

Yes

Yes

No

No

No

No

No

No



Name of Company C

13. Communication
a. Doesyour company have regularly scheduled meetingsto inform
engineers of company policies, economic conditions and other
factors affecting the employees? Yes No

If not, by what method, if any, is that accomplished?

14. Termination

a. Doesyour company conduct exit interviews to determine
reasons for termination? Yes No

b. If s0, does an engineer supervisor conduct the interview? Yes No

c. Aredl formd trandfer costs from one company location
to another paid for by your company? Yes No

d. Areefforts made to place terminated engineers? Yes No

VI. Professonal Development

15. a. Doesyour company encourage participation in technical-
professona societies? Yes No

If yes, how isthis done?

b. Ispostive action taken to ensure that employees abide by
applicable professiona codes of ethics? Yes No

c. What percent of your company’s engineers belong to NSPE and
what percent to other professond or technica societies? NSPE % Other __ %



Name of Company

d. Doesyour company pay expensesfor:

(Indicate percent paid)

Annua Dues
Technicd Societies: %
Professond Societies: %
Engineers Club: %
Community Service Club: %

e. Doesyour company support a continuing educetion
program?

f.  What percent of your company’ s engineers participated in
continuing education during the past year?

g. Ispadtime off or leave of absence given for
educational purposes?

h. Are engineers encouraged to participate in civic
organizations?

Political organizations?

Ligt officesin civic organizations recently held by your company’s engineers.

Ligt politica offices recently held by your company’s engineers:

i. Doesyour company consder the Guidelines to Professional
Employment for Engineers and Scientistsin adminigering
professona employment practices?

If yes, describe briefly:

Meeting Expenses
%
%
%
%
Yes_ No
%
Yes No
Yes No
Yes No
Yes No



Name of Company C

16. Please provide a narrative description of any specid employment practices or professiona
development policies your company uses to advance or promote the engineering professon. Provide
attachments as appropriate.

17. References

Please ligt three (3) each with name, description of position or project and telephone number.

Employees

Clients



Name of Company

Condruction Company










